ACES Candidates for Member-at-Large for DEI-Elect
Desa Karye Daniel– University of Colorado, Denver
Tanesha Rorie – Malone University

Desa Karye Daniel Responses to Question Prompts
Discuss your qualifications and reasons for seeking the office for which you have been nominated. 
I am excited to nominate myself, Dr. Dèsa Karye Daniel, for the Member-at-Large for Diversity, Equity, and Inclusion position. As an assistant professor at the University of Colorado Denver and a licensed mental health counselor in New Mexico and Colorado. I have dedicated my career to advancing diversity, equity, and inclusion (DEI) within academia and the broader community. My teaching philosophy emphasizes fostering critical thinking and creating brave spaces for dialogue, particularly in courses like Diagnosis and Psychopharmacology. I have held leadership roles in the Association of Counselor Education and Supervision (ACES), Counselors for Social Justice (CSJ), and the Association for Multicultural Counseling and Development (AMCD), where I developed a successful webinar series that reached over 3,500 participants. Additionally, I co-created the 2023 pre-conference workshop Radical Community and Redemptive Self-Love in Counselor Education, which provided a supportive space for women from diverse backgrounds. As a 2020 NBCC Fellow, I actively mentor current fellows and have contributed to the National Board for Certified Counselors (NBCC) through various initiatives that support DEI, counselor training, and the overall future of our profession. My commitment to mentorship is evident through my support of students, particularly women of color, and my research focuses on the experiences of marginalized populations, including racial/ethnic minorities and Black Womxn in academic settings. With my extensive qualifications and proven advocacy for underrepresented groups, I believe I am an ideal candidate for this important position, ready to contribute to a more equitable and inclusive environment within our organization.

How will you ensure that all ACES members feel represented and that decisions are made fairly and transparently if elected to this position?
If elected as Member-at-Large for DEI, I will prioritize the representation and fair treatment of all members through several key strategies. First, I will establish regular communication channels, such as surveys and open forums, to gather input from diverse member groups, ensuring their voices are heard and considered in decision-making processes. I will advocate for the creation of committees that reflect the diversity of our membership, allowing for a broader range of perspectives to inform our initiatives and policies. Transparency will be a cornerstone of my leadership; I will provide regular updates on decisions made, the rationale behind them, and how member feedback has influenced our actions. Additionally, I will promote educational workshops and training sessions focused on DEI principles, fostering a culture of inclusivity and understanding within the organization. By actively engaging with members and prioritizing their needs and experiences, I aim to create a more equitable and supportive environment for all ACES members.

The counseling profession has been faced with many challenges in the past year. How will you promote Professional Counselor Identity if elected?
As Member-at-Large for Diversity, Equity, and Inclusion, I will champion the incorporation of Professional Counselor Identity into academic curricula and professional development programs. This integration is essential for ensuring that both current and future counselors recognize the significance of their identity and its impact on their practice. I will promote collaboration among various counseling organizations to establish a unified voice that articulates the interests and challenges faced by counselors, thereby fostering a sense of community and shared purpose. Additionally, I will advocate for initiatives that enhance mentorship and networking opportunities for counselors at all career stages, enabling them to forge connections and solidify their professional identity. By prioritizing these strategies, I aim to elevate the visibility and recognition of the counseling profession, empowering counselors to embrace their identity and advocate for their crucial role in advancing mental health and well-being within our communities.


Tanesha Rorie Responses to Question Prompts
Discuss your qualifications and reasons for seeking the office for which you have been nominated. 
I’ve donated a lot of who I am personally and professionally to service of others, especially marginalized/non-dominant identity populations.  I’ve served in various capacities in roles dedicated to DEI initiatives including serving as a member of the College Diversity committee, Diversity & Inclusion Faculty Advisory Board Member at the university level, and a Co-Chair for the Advocacy Interest Network for ACES. Additionally, I have served my local community in various capacities since childhood with initiatives to raise monies for scholarships for high school students and preparing lunch bags for individuals who are unhomed.
I am seeking the position of ACES DEI Officer to further this mission of service at the national level.  I know I am qualified on paper, but the true qualification comes from the passion and calling I feel in my heart.  I embrace diversity and truly feel strongly about equity and inclusion for all people.  I think serving in this nature will connect me further to counselor education programs across the nations.

How will you ensure that all ACES members feel represented and that decisions are made fairly and transparently if elected to this position?
I think connection is key so making sure I am present across all communication platforms.  I plan to introduce myself via email and make concerted effort to gauge where the needs are amongst regions through surveys and discussions with regional leaders.  
The counseling profession has been faced with many challenges in the past year. How will you promote Professional Counselor Identity if elected?
I will continue to promote Professional Counselor Identity through professional advocacy at the local, state, and national levels.  It is important to be visible when it comes to changes in policies that will affect clients, counselors, and counselor educators.  I also think it’s important to channel efforts in promotion and sustaining the diversity of our profession.  Recruitment and retention are both important to make sure we are representative of the clientele we serve.  With the changes that have happened at the national and state levels that have impacted things like CACREP standards and policies, I think it is important to be intentional on how we maintain our stance as a national organization in promoting diversity, equity, and inclusion.
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