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ACES Election Procedures and Candidate Criteria


Please read this call carefully as ACES is following a revised process in attempts to allow greater access to elected positions. ACES Bylaws allow for two pathways for consideration on the primary ballot. 
1. Sponsorship by ACES Region - each Region can sponsor one candidate to be on the primary ballot considered by the ACES Governing Council (two candidates from the primary ballot proceed to the election). If you select sponsorship by the ACES region, application materials will be screened for basic eligibility prior to being forwarded to your Regional ACES Board for consideration. 
2. Petition - members can submit application materials including a petition endorsed by at least 50 active ACES members. The petition should include full names and ACA Member ID numbers. Candidates using the petition route may wish to use a survey platform to gather this information. If you select petition, your application materials will be screened for basic eligibility prior to being forwarded to the ACES Nominations & Elections committee for consideration.
Verifying Eligibility:
The ACES Nominations & Elections Committee verifies nominees meet eligibility rules. Candidates must complete the application form and updated required documents by the published deadline and meet criteria detailed for the position.  Please read this section carefully and make sure you have uploaded all required content.  Incomplete applications will not be considered.

President Criteria and Application Requirements
(3-year commitment – Year 1 serve as President-Elect; Year 2 serve as President; Year 3 serve as Past President)

Criteria
1. Demonstration of leadership skills as evidenced by active service to ACES, ACES regions, and/or other professional counseling associations 
2. Demonstration of commitment to ACES as evidenced by all of the following: 
a. Professional Member in good standing for at least 7 years (at time of nomination)
b. Service to ACES via at least one of the following positions: elected ACES officer, elected Regional ACES officer, chair of an ACES Committee or Interest Network, or former Graduate Student Representative
c. Expertise in counselor education and supervision as evidenced by biannual Conference attendance, presentations, and/or publications
3. During the period in which the individual will be in office, the candidate may not hold offices or significant service responsibilities to other professional associations including ACA, ACA Regions or Branches, ACA Divisions, ACES Regions or State ACES Division, CSI, NBCC, AASCB, or CACREP.
4. Demonstrated commitment to diversity, equity, inclusion, and anti-racism (DEIA) with supporting evidence, such as publication record related to DEIA, teaching philosophy and/or supervision model inclusive of DEIA, counseling or community engagement focused on DEIA, and/or awards or recognitions related to DEIA
5. Flexibility to attend every face-to-face ACES business meeting, the annual summer business meeting (typically held on the second weekend of June), and additional travel (i.e., ACA and Regional ACES) required of the position.
Application Requirements (submitted in one PDF)
1. Cover letter addressing how candidate meets required criteria for the position
2. Candidate statement addressing interest in the position, goals for the position in context of ACES strategic plan, leadership style, experiences and skills that prepared the candidate for the role, and commitment to DEIA (not to exceed 2 single-spaced pages)
3. Letter of support from the institution (dean or direct supervisor) indicating understanding of commitment involved in the position and plan for supporting the candidate in this role
4. Curriculum Vitae
5. For petition route only: Names and member IDs of at least 50 active ACES members in support of the nomination


Member-at-Large for Diversity, Equity and Inclusion
(3-year commitment – Year 1 serve as MAL-DEI-Elect; Year 2 serve as MAL-DEI; Year 3 serve as MAL-DEI Past)
Criteria 
1. Demonstration of leadership skills and commitment to ACES as evidenced by all of the following 
2. Service to ACES via at least one of the following: ACES Committee Chair, ACES Committee Member, ACES Interest Network Chair, or Regional ACES officer 
3. Professional Member in good standing for at least 3 years (at time of nomination) 
4. Expertise in counselor education and supervision as evidenced by biannual Conference Attendance, presentations, and/or publications.
5. During the period in which the individual will be in office, the candidate may not hold offices or significant service responsibilities to other professional associations including ACA, ACA Regions or Branches, ACA Divisions, ACES Regions or State ACES Division, CSI, NBCC, AASCB, or CACREP 
6. Demonstrated expertise related to DEIA such as (with supporting evidence) 
a. Publication record related to DEIA 
b. Teaching philosophy and/or supervision model integrating DEIA 
c. Counseling or community engagement focused on DEIA 
d. Leadership of initiatives related to DEIA 
e. Specialized training related to DEIA f. Awards or recognitions related to DEIA

Application Requirements (submitted in one PDF)
1. Cover letter addressing how candidate meets required criteria for the position
2. Candidate statement addressing interest in the position, goals for the position in context of ACES strategic plan, leadership style, experiences and skills that prepared the candidate for the role, and commitment to DEIA (not to exceed 2 single-spaced pages)
3. Letter of support from the institution (dean or direct supervisor) indicating understanding of commitment involved in the position and plan for supporting the candidate in this role.
4. Current Curriculum Vitae
5. For petition route only: Names and member IDs of at least 50 active ACES members in support of the nomination.

Secretary Criteria and Application Requirements
(3-year commitment – 1 year as Secretary-Elect and 2 years as Secretary)

Criteria
1. Demonstration of leadership skills and commitment to ACES as evidenced by all of the following: 
a. Service to ACES via at least one of the following: ACES Committee Chair, ACES Committee Member, ACES Interest Network Chair, or Regional ACES officer
b. Professional Member in good standing for at least 3 years (at time of nomination)
c. Expertise in counseling, counselor education, and supervision as evidenced by biannual Conference Attendance, presentations, and/or publications 
2. During the period in which the individual will be in office, the candidate may not hold offices or significant service responsibilities to other professional associations including ACA, ACA regions or branches, ACA divisions, ACES regions or branches, CSI, NBCC, AASCB, or CACREP 
3. Demonstrated commitment to diversity, equity, inclusion, and anti-racism (DEIA) with supporting evidence, such as publication record related to DEIA, teaching philosophy and/or supervision model inclusive of DEIA, counseling or community engagement focused on DEIA, and/or awards or recognitions related to DEIA
4. Flexibility to attend every face-to-face ACES business meeting and the annual summer business meeting (typically held on the second weekend of June)
Application Requirements (submitted in one PDF)
1. Cover letter addressing how candidate meets required criteria for the position
2. Candidate statement addressing interest in the position, goals for the position in context of ACES strategic plan, a description of the candidate’s leadership style, and a description of experiences and skills that prepared the candidate for the role (not to exceed 2 single-spaced pages)
3. Letter of support from the institution (dean or direct supervisor) indicating understanding of commitment involved in the position and plan for supporting the candidate in this role.
4. Current Curriculum Vitae
For petition route only: Names and member IDs of at least 50 active ACES members in support of the nomination.


Graduate Student Representative Requirements
(3-year commitment – Year 1 serve as GSR-Elect; Year 2 serve as GSR; Year 3 serve as GSR Past)
Criteria
1. Student member in good standing at the time of nomination 
2. Will be a student member during at least the GSR-Elect Year (2026-2027) 
3. Demonstration of leadership skills and commitment to ACES mission and vision as evidenced by:
a. Prior engagements in leadership (e.g., professional associations, student organizations, community engagement)
b. Clear alignment with and commitment to ACES mission and vision
4. During the period in which the individual will be in office, the candidate may not hold offices or significant service responsibilities to other professional associations including ACA, ACA regions or branches, ACA divisions, ACES regions or branches, CSI, NBCC, AASCB, or CACREP
5. Demonstrated commitment to diversity, equity, inclusion, and anti-racism (DEIA) with supporting evidence related to counseling, teaching, supervision, and/or community engagement 
6. Flexibility to attend every face-to-face ACES business meeting and the annual summer business meeting (typically held on the second weekend of June) and additional travel (i.e., ACES Regions) required of the position. 
Application Requirements (submitted in one PDF)
1. Cover letter addressing how candidate meets required criteria for the position
2. Candidate statement addressing interest in the position, goals for engagement and connection with graduate students, leadership style, experiences and skills that prepared the candidate for the role, and commitment to DEIA (not to exceed 2 single-spaced pages)
3. Brief letter of support from faculty advisor or sponsor confirming the candidate’s standing, graduation timeline (i.e., a graduate student July 1, 2025 – June 30, 2029), and readiness for the commitment involved in the position (not to exceed 1 page)
4. Current Curriculum Vitae
5. For petition route only: Names and member IDs of at least 50 active ACES members in support of the nomination.

Applications for all positions will be due September 15.  
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